Director – Nuclear Magnetic Resonance (NMR) Facility – Level C/D

•
•
•
•

State-of-the-art facilities and diverse
instrumentation
Provide strategic and operational
leadership to the team
5-year appointment with option for
renewal
Sydney, Australia – sponsorship available

Lead the next stage of development of the Nuclear Magnetic Resonance (NMR) Facility and spectroscopy laboratory at
UNSW Sydney.
The Organisation
At UNSW, we pride ourselves on being a workplace where the best people come to do their best work. We aspire to be
Australia’s global university, improving and transforming lives through excellence in research, outstanding education and a
commitment to advancing a just society.
The Mark Wainwright Analytical Centre (MWAC) sees the colocation of major research instrumentation in the university in
purpose-built high-grade facilities for the study of the structure and composition of biological, chemical and physical
materials.
Located within a purpose-built centre, the Nuclear Magnetic Resonance (NMR) Facility is well-equipped with 9 mediumhigh field NMR spectrometers (7 solution and 2 solid-state magnets) and 1 EPR spectrometer and supports the research
and research training of >300 researchers and research students each year. The Facility additionally manages the
vibrational spectroscopy laboratory.
The Opportunity
Reporting to the Executive Director, MWAC and working with a valued and collegiate team, this is a rare opportunity to
lead the next stage of development of the Nuclear Magnetic Resonance Facility and spectroscopy laboratory. With overall
responsibility for high-level researcher support and the education, training, supervision and mentoring of staff and
research users of the Facility, it’s likely this role will appeal to an academic with an independent NMR-related research
portfolio and a passion for leadership.
About the successful applicant:
You have significant operational leadership and research experience in an NMR Facility and are motivated to join an
already high-performing team with the potential to further develop collaborative research projects.
To apply: Please submit your CV, Cover Letter and Responses to Selection Criteria (nominated in the Position Description).
Please note all application documentation must be in pdf format.
Contact:
Shiree Thomas
Talent Acquisition Consultant
UNSW Sydney
e: shiree.thomas@unsw.edu.au
t: + 00 11 61 2 9385 2401
UNSW aspires to be the exemplar Australian university and employer of choice for people from diverse backgrounds.
UNSW aims to ensure equality in recruitment, development, retention and promotion of staff, and that no-one is
disadvantaged on the basis of their gender, cultural background, disability, sexual orientation or identity. We encourage
everyone who meets the selection criteria to apply.

